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Questionnaire in the framework of Tempus project  544524-TEMPUS-1-2013-1-PL-TEMPUS-SMHES «Qualifications Framework in Environmental Science at Ukrainian Universities - QANTUS»
List of questions
1. Name of organisation
2. Type of organisation
3. Main sphere of activity
4. What types of environmental specialists are necessary for your organisation?
5. What type of classification groups (according to Occupational Classification) do your employees belong to?
6. Do you know the National Qualifications Framework, approved by the Resolution of the Cabinet of Ministers, Nr 1341, 

23/11/2011?
7. What qualification levels of the National Qualification  Frameworks can correspond to professions, identified by you under 

question 2?
8. Do qualification characteristics of professions, identified by you, exist? 
9. Do you think that qualification characteristics fully correspond to employer’s requirements? If “no”, what should be 

improved? 
10. Do employment position instructions for environmental staff include competences which do not specified in qualification 

characteristics?
11. Do you know about Standards of Higher Education in the domain of ecology, environmental protection and nature use?
12. Do national Standards of Higher Education correspond to requirement of employers? In “no”, what should be improved? 
13. What environmental specialists are necessary for your organization – on education degree? 
14. Do you understand the difference in the content of education: BSc degree, MSc degree and PhD? If “no”, please, indicate 

what is unclear? 
15. What are possibilities on carrier growth for environmental staff in your organisation? Should staff obtain higher degree/ 

qualification? 
16.  Is training and education of environmental specialists received in higher educational institutions enough for working in 

your organisation?
17. Select 10 competencies from Appendix 1, which are most important for your company.
18. Assess in scores the importance of competencies (from Appendix 2) for environmental specialists – BSc degree. 
19. Assess in scores the importance of competencies (from Appendix 3) for environmental specialists – MSc degree

If possible, please, give your contact data. Your opinion is very important for us and will help us in performing analysis of 
information.

Surname ___________________________Position_________________________E-mail__________________________________
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Appendix 1. General competencies
• Ability to communicate in the second/foreign language
• Ability to study and constantly improve knowledge
• Ability to communicate in the first language both orally and in written form
• Ability to perceive criticism and to produce self-criticism
• Ability to time planning and management
• Ability to show the knowledge on equal gender rights
• Ability to create new ideas
• Ability to search, treat and analyse information from various resources
• Responsibilities on labour safety
• Ability to identify, formulate and solve problems
• Ability to apply knowledge in practical situations
• Ability to make well-founded decision
• Ability to work in a team
• Knowledge and understanding of professional aspects
• Ability to wok in international environment
• Ability to act in accordance with ethical principles
• Ability to communicate with people, who are not experts in your field
• Ability for abstract thinking, analysis and synthesis
• Entrepreneurial spirit and ability to show initiative
• Social skills and ability to communicate with people
• Ability to project development  and management
• Ability to act in accordance with social responsibility principles and general understanding of 

situation
• Resolution and commitment to success in activity and stick to commitment
• Correct perception and respect of specificity and multi-culture
• Ability to work autonomously
• Skills on use of information and communication technologies
• Readiness to speak about environment
• Ability to adapt and act in new situations
• Ability to assess and maintain the quality of performed work
• Ability to motivate people and direct them for achievement of joint aims
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Appendix 2  Assess in scores the importance of competencies for environmental specialists – BSc degree

Competence
Score

5 4 3 2 1
Ability to diagnose own mental states and emotions for ensuring effective and 
safe activity;

         

Ability to identify aims and tasks as well to ensure their effective and safe 
achievement;

         

Ability to organise own work as a part of joint activity;          

Ability to organise own activity;          
Ability to  perform self-regulation of behavior in office and at home and to live 
a healthy lifestyle;

         

Ability to ensure the necessary level of physical and mental health;          

Ability to carry out sociological researches and surveys;          
Ability to take into account social relations during professional activity;          

Ability to take into account political opinions during professional activity;          
Ability to apply non-verbal methods for communication;          

Fragment of table
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Appendix 3 Assess in scores the importance of competencies for environmental specialists – MSc degree

Competence
Score

5 4 3 2 1

Ability to organise and identify aims and tasks of self and joint work, to ensure 
their achievement (effective and safe);

         

Adaptiveness and tolerance, ability to creative work, in particular, joint work;
         

Ability to system analysis, commitment to success – professional and research 
activity;

         

Ability to organise your own activity as individual or as a part of joint work;
         

Ability to use professional level in public activity and active public position;
         

Ability to present own and joint results of professional and research activity;
         

Ability to solve problems of innovative character;          

Ability to search alternative solutions in professional activity;
         

Fragment of table
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Question 2Types of organisation
Total number of employers -  42 organisations

Question 3Directions of activity
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Question 4Needs in specialists

Question 5Classification groups according to Occupational Classification 8



Question 6 Knowing of National Qualifications Framework

Question 7 Levels of National Qualifications Framework
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Question 8 
 Do qualification characteristics of professions, identified by you, exist?

Question 9
 Do you think that qualification 
characteristics fully correspond to 
employer’s requirements? If “no”, 
what should be improved?

Question 10Do employment position instructions for environmental staff include competences which do not specified in qualification characteristics?

так
30%

ні
69%

напевно
1%
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Question 14 Do you understand the difference in the content of education: BSc degree, MSc degree and PhD? 
Question 12Do national Standards of Higher Education correspond to requirement of employers? 

15%
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Question 13What environmental specialists are necessary for your organization – on education degree? 
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Appendix  1Ranking of general competencies on the level of importance for employers
Question 14 Understanding of differences on various education levels

Question  16 Are graduates well trained?
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Assessment of competences in scores and their frequence (fragment )

Correlation of categories with 
average score and 
assessment of competences – 
BSc student 
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Appendix 3Level of importance – competences for specialist having  MSc degree
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Comparative of opinions and expectations: employers vs students 15
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