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List of questions
Name of organisation
Type of organisation
Main sphere of activity
What types of environmental specialists are necessary for your organisation?
What type of classification groups (according to Occupational Classification) do your employees belong to?
Do you know the National Qualifications Framework, approved by the Resolution of the Cabinet of Ministers, Nr 1341,
23/11/2011?
What qualification levels of the National Qualification Frameworks can correspond to professions, identified by you under
guestion 27?
Do qualification characteristics of professions, identified by you, exist?
Do you think that qualification characteristics fully correspond to employer’s requirements? If “no”, what should be
improved?
Do employment position instructions for environmental staff include competences which do not specified in qualification
characteristics?

Do you know about Standards of Higher Education in the domain of ecology, environmental protection and nature use?
Do national Standards of Higher Education correspond to requirement of employers? In “no”, what should be improved?
What environmental specialists are necessary for your organization — on education degree?

Do you understand the difference in the content of education: BSc degree, MSc degree and PhD? If “no”, please, indicate
what is unclear?

What are possibilities on carrier growth for environmental staff in your organisation? Should staff obtain higher degree/
qualification?

Is training and education of environmental specialists received in higher educational institutions enough for working in
your organisation?

Select 10 competencies from Appendix 1, which are most important for your company.

Assess in scores the importance of competencies (from Appendix 2) for environmental specialists — BSc degree.

Assess in scores the importance of competencies (from Appendix 3) for environmental specialists — MSc degree

If possible, please, give your contact data. Your opinion is very important for us and will help us in performing analysis of
information.

Surname Position E-mail




%ﬁ% Appendix 1. General competencies

Ability to communicate in the second/foreign language

Ability to study and constantly improve knowledge

Ability to communicate in the first language both orally and in written form
Ability to perceive criticism and to produce self-criticism

Ability to time planning and management

Ability to show the knowledge on equal gender rights

Ability to create new ideas

Ability to search, treat and analyse information from various resources
Responsibilities on labour safety

Ability to identify, formulate and solve problems

Ability to apply knowledge in practical situations

Ability to make well-founded decision

Ability to work in a team

Knowledge and understanding of professional aspects

Ability to wok in international environment

Ability to act in accordance with ethical principles

Ability to communicate with people, who are not experts in your field
Ability for abstract thinking, analysis and synthesis

Entrepreneurial spirit and ability to show initiative

Social skills and ability to communicate with people

Ability to project development and management

Ability to act in accordance with social responsibility principles and general understanding of
situation

Resolution and commitment to success in activity and stick to commitment
Correct perception and respect of specificity and multi-culture

Ability to work autonomously

Skills on use of information and communication technologies

Readiness to speak about environment

Ability to adapt and act in new situations

Ability to assess and maintain the quality of performed work

Ability to motivate people and direct them for achievement of joint aims
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Assess in scores the importance of competencies for
environmental specialists - BSc degree

Fragment of table

Ability to diagnose own mental states and emotions for ensuring effective and
safe activity;
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I
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N

Ability to identify aims and tasks as well to ensure their effective and safe
achievement;

Ability to organise own work as a part of joint activity;

Ability to organise own activity;

Ability to perform self-regulation of behavior in office and at home and to live
a healthy lifestyle;

Ability to ensure the necessary level of physical and mental health;

Ability to carry out sociological researches and surveys;
Ability to take into account social relations during professional activity;

Ability to take into account political opinions during professional activity;

Ability to apply non-verbal methods for communication; ] ]
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Assess in scores the importance of competencies for
environmental specialists - MSc degree

Fragment of table

Competence

Ability to organise and identify aims and tasks of self and joint work, to ensure
their achievement (effective and safe);

Adaptiveness and tolerance, ability to creative work, in particular, joint work;

Ability to system analysis, commitment to success — professional and research
activity;

Ability to organise your own activity as individual or as a part of joint work;

Ability to use professional level in public activity and active public position;

Ability to present own and joint results of professional and research activity;

Ability to solve problems of innovative character;

Ability to search alternative solutions in professional activity;
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Question 2

Types of organisation

Total number of employers - 42 organisations

npuearHa
opradizauig 21%

HEYPA[ 063
opraHiaauin 5%

JlepaBHa
0 praisauia 74 %

HAayKOBa (A0CNiAHMLBKA) AIANBHCTL

yNPaBniHHA NPUPOAOOXOPOHHOKO AIANBHICTIO

KOHTpPONb 3a A0TpMMaHHAM
MPUPOA0OX0POHHOIO 3aKoHOAaBCTBa

BUPOOHULTBO
NPOeKTHa OiANbHICTb

KOHCaNTHMHroBa AiANbHICTb

OCBITHA QIANLHICTL

NPOCBITHWUBKA AiANbHICTb, poboTa i3
HaceneHHAM

|15

|14

|10

Question 3

Directions of activity




Question 4

Needs in specialists

CKONOTH, B TOMY HMCAT IHEHEDH 3 OXOPOHM...
daxisui 3 NPapoBOI EKONOTI, ¥ TOMY HHCA...
Gionorw, B Tomy Yucni bioekonorw, rigpobionoru
daxibui CiNbCBROTO FOCNOAARCTEA, ¥ TOMY HHCAL...
ximiKw

FAPOACTE, MAPOEKoA0N, daxiaul ¥ BOGHOMY...
axiewi 3 eKonorii nicy, CagoBo-NAPKOBOTD...
IEMNEBNOPALHMKK, B TOMY YMcni daxieui 3...
IHCMEKTY BAHHA TA KOHTPOAL, EHCNEPTH-...
eKonorivHa Besnexa, B TOMY YHCAi paaionoria...

HAYKOBL) Ta GaxiBuy 3 eKONONYHOL OCBITH

HWe...

TexHIuHi cnyb oBLi Hwe
mnfz}'{ﬁ ) 2%

th axie L
49%

iHLE: "KepiBHIKK,
BV AepxasHi cnyxboey”

Question 5
Classification groups

npode cioHanu
9%

Classification

according to Occupational
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Question 6
Knowing of National
Qualifications
Framework

YACTKOBO
24%

33%

304

254

20+

Question 7

Levels of National
Qualifications
Framework

HPK




?@ﬁﬂ Question 8
'Q ANUIS Do qualification characteristics of

professions, identified by you, exist?

Question 9
Do you think that qualification
characteristics fully correspond to o
employer’s requirements? If “no”, inpopuaLy
what should be improved?

HE BUIHAYMINCE
4%

TaK
61%

noTpiGHo
YOOCKOHANWTI
5%

HanesHO
1%
Tak

Question 10

Do employment position
instructions for
environmental staff include
competences which do not
specified in qualification
characteristics?




. i jon 14,
Do you understand the difference in the%léﬁig ent of

education: BSc degree, MSc degree and PhD?

Question 13

What environmental specialists
are necessary for your
organization - on education
degree?

UacTKOBO
39%

TaK
51%

Question 12
Do national Standards of Higher Education
correspond to requirement of employers?

fokTop dinocodpii

Maricrp

Hi, NOTPIBHO
YAOCKOHAMATH

cneLianict 27% TaK

Bakarnasp

He BU3HAYMNNCL
39%




M‘ﬁ'@ Appendix 1
Ranking of general
competencies on the level of

importance for employers

Question 14
Understanding of differences
on various education levels

)

Question 16
Are graduates well trained?

MpaBuAabHe CIPUHHATTA CBOEPIAHOCT Ta BaratokyneTypHoCTi |
3AaTHICTE NpoABNATH ofisHanicT woao npobnem,.. =
3paTHICTE QIATH,IMAHO COUL. BIANORIAANEHOCTI | LUHBINBHIHA.. .

Jyx nignpHEMHHLTEA, 34aTHICTE GpaTw iniujatnay |

3AATHICTE CNINKYBATHCA 3 HE EKCNEePTAMM Y KOHKPETHIRA ranysi

TOTOBHICTL A0 POIMOE NPO HABKOAMILME Cepeaoanwe |8
3AATHICTE MOTHEYEATH | HANPABARTA NHOAEA A0 CNEW-HHUX LineR |8
3AATHICTE AAANTYBATHCL Ta AJATH B HOBMX CHTYaUIAX | =

3abos’A3aHHA Woao Gesnewn |

30ATHICTD NPALKIBATA ABTOHOMHO

30aTHICTL [0 ABCTPAKTHOTO MHCIEHHR, 3HANI3Y Ta cuHTey |8

JOATHICTE NPALOBATH B MIXHAPOAHOMY CEPEAOBHLL '

30ATHICTE OUIHIOBATH Ta NIATPHMYBATH AKICTE 3P0BAEHOL...

3 AATHICTS [0 KPHTHEK T3 CAMOKDMTHEM

3[aTHICTb CTBOPIOBATH Ta YNPABAATH MPOSKTIMAU

30ATHICTL CTBOPIOBATH HOBI inei(kpeaTHEHICTL) |8

30ATHICTE CNINKYBATHCA APYIOK MOBOID
PilwyyicTe | HANONErNMBICTE Y BUKOHAHHI 3aBAaHL | 3a008'A3aHL
FMATHICTE NPHAMATH MOTHBOBAHI DILUEHHA

HaBu4KM BUKOPHCTAHHA IHGOPM. | KOMYHIRALL. TEXHONOTTA

3AaTHICTE CNINKYBATHCA NEPLIOH MOBOK) YCHO | NHCLMOBO 1 '
KomyHikaBenbHICTs Ta 30aTHICTE A0 B3aEMOll |5

30aTHICTE A0 KPHTHKK Ta YNPIBNIHHA Yacom '

3HaHHA Ta PO3YMIHHA NpeameTHol obnacTi Ta npodeci |

FNATHICTL NPALKBATH B KOMAHL] |

3Q3THICTE HABYATHCA T3 NOCTIRHO OHOBAKIBATH CBOT 3HAHHA

303THICTb 33CTOCOBYBATM 3HAHHA Y NDAKTHUHMX CHTYaUIAX

30aTHICTL BMABNATH, GOPMYBATH Ta BUPIWYBaTH npobnemn |8

30aTHICTE aHani3ysaTH IHGOPMaLie 3 pizHKx pecypcis

70

80




5@]@ Assessment of competences in scores and their
frequence (fragment )

. | Ouivka

VR e CY:UZECEVEV CRTTLINEEELENDE R ELCTON 6(30%) 12(60%) 3(15%)
Ta KONIGKTUBHOI AiANbHOCTI,-OpraHisosysatu
KOJIEKTUBHY AiANbHICTb

i
3,aTHICTb A0 CUCTEMHOTO TBOPYOTO 11(55%) 5(25%) 4(20%) I

MUCNEHHSA, HaNnoNerN1BICTb Y AOCATHEHHI
meTu npodeciiHoi Ta HAYKOBO-
AOCNIAHULLKOI AiANIbHOCTI;

3AaTHICTb A0 BUKOPUCTaHHA NpodeciiiHoro 6(30%) | 9(45%) | 5(25%)
piBHA Y rpOMaACHKil AiaNbHOCTI Ta

BOJIOAIHHA aKTUBHOIO FPOMAACLKOIO

no3uuiclo;

® | (noxagn 4 Ganun) | 11 (medwe 2 Ganis) m 111 (3-3,49 Ganu) m112(3,5-3,9 Ganw)

Correlation of categories with
average score and
assessment of competences —
BSc student
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Appendix 3

Level of
importance -
competences for
specialist having
MSc degree

OBrpyHTOBYBaTH WAAXM 363N1aHCOBAHOTO BUKOPUCTAHHA MPUPOAHIAX PECYpCiB Ha...
3AaTHICTb 10 BUKOPMC-HA NPUHLMNIB 36aN1aHC.NIPUPOLOKOP-HA ANA OXOPOHH A0BKINIA
3[aTHICTb 40 BUKOPWUCTAHHA NPUHLMIIB CTANI0T0 PO3BUTKY B NPOQ.AIANLHOCTI
3AATHICTb 10 BUKOPUCTAHHA METOAB PO3PaXyHKY EKONOMYHOTO PUSUKY ANA...
3AaTHICTb NPOBOMTH AOCAIIKEHHA TEXHOTEHHO-3MIHEHMX NaHAWAGTIB ANA...
30aTHICTb 10 BAKOPUCTAHHA 3HaHb NPO METPUUHi NOKA3HNKM eKONOTIYHOT Mepei
31aTHICTb 3aCTOCOBYBATM HOPMATMBHO-NPABOBI OCHOBM NpodeciitHoi po6oTh
3AaTHICTb A0 BUKOPUCTAHHA 3HaHb PO OXOPOHY Z10BKINAA YKpaiHK y MOPIBHAHHI i3...
3AaTHICT A0 BUKOPUCTAHHA 3HAHB NPO NPUHLMAKM NOBYJ0BM ENEMEHTIB EKOMEPEKI...
37,aTHICTb 40 BUKOPUCTAHHSA 3HaHb NP0 KPUTEPii Ta eKONOTIUHMIA 3MICT | KNOYOBHKX, ..
3[aTHICTL 0 3aCTOCYBaHHA TEXHONOTYHWX 33C00IB 3aXUCTY LOBKINNA

3HaHHA TEXHONOTi, eKOHOMIYHWX Ta PEryAATOPHUX IHCTPYMEHTIB 1 OXOPOHM i...
3[1aTHICTb NPUIAMaTH ePeKTHBHI piLueHHA Y cHepi MBIIbHOTD 3aXMCTY 3 ypaxyBaHHAM...
3paTHicTbL 3a0e3neyyBaTv HeoDXIAHWIA piBeHb OXOPOHM NPaLi NPY BUPILLEHHI...

3HaHHA NPUHUMNIB T3 METOAONOTIYHMX MiAXOAIB 10 NPOBEAEHHA EKONOTIYHOTO...
3HaHHA METOAIB OLHKM Ta PO3PaXYHKY KMUTTEBOTO LIMK/Y NPOAY KU

3HaHHA NPUHLMMIB GOPMYBAHHS CUCTEM EKOMEHELMMEHTY Ta YIPaBAiHHA AiAbHICTIO...
3HaHHA 3aX0L4IB W00 30epexeHHA 0io- Ta NaHAWAPTHOMO PISHOMAHITTA NpPH...
OBi3HaHICTb WOAO CYYACHUX HALOHANbHUX Ta Mi¥HAPOAHMX NPOTPaM i 3aKOHOLABYMX...
Cy4acHi yaBaeHHsa Npo AudepeHUiiHo-iepapxiyHmit niaxia Ao aHanisy 06'exTis...
Cy4acHi yABNIeHHA Npo oprawizaLiio cuctemu o6’ exis N3P Yrpainu, Caity

3HaHHA Ta cneumdika opraHi3aLlii MOHITOPMHIOBKMX NPOTPaM Ha NeBHil TepuTopii
3HaHHA NpuHUMNIB 3a6e3ne4eHHA KOeBOMKLLIT CyCninbCTBa Ta NpUpoau

3[1aTHICTb /10 NOLLYKY, OMPALLIOBAHHA Ta y3aranbHeHHs NPOdEciiHol, i HayKOBO-...
3HaHHA NPUHLMMIB Ta MeXaHi3MiB GYHKLIOHYBaHHA NPUPOAHMX CUCTEM, IOCATHEHHS ..
3[aTHICTb BUKOPUCTOBYBATHM NPUHLMNK 30epeeHHa bio- i NaHAWAYTHOTO...

3aTHICTb BUKOPUC-TU CUCT.aHaNI3 NpU PO3poDBL Ta BUPILIEHHI eKON. NUTaHb

3HaHHA MeTOZ0N0riT | METO/iB 3aXUCTY AOBKIANA

3HaHHA OCHOBHMX 3aCaf, | NPUHLLANIB AePKaBHOT eKO/OM4HOT NOAITURK

BONOAIHHA HABUYKAMM NPOBEAEHHS EKCMEPUMEHTANIHUX LOCAIAMKEHD

30aTHICTb GOPMYAIOBATA OCOBMCTY IYMKY Ta ZI0Ka30B0 NPEACTABUTYA TOHKY 30pY WOAO...
30aTHICTb 10 aHaNi3y, OLIHKKM Ta CMHTE3Y HOBMX ifei

30aTHICTb 3MIHIOBATY CTpaTerito NPUIHATTA pilleHb B 3a/1eHOCTI Bif, 06'EKTUBHMUX...
3[aTHICTb 40 BAOCKOHA/IEHHA BUMOT [0 CBOEI JifiNIbHOCTI, 3AaTHICTb KPUTHYHO....
3AaTHICTL Peani3oByBaTH KOHCONILOBAHY €KOMONITURY, LLO FPYHTYETHCA HA PO3YMHHUX...
31aTHICTb BU3HAYaTY YiTKi KpuTepii Ta NpiopuTeT Npu ifeHTUdikauii TepuTopii...
34aTHICTb A0 NPOGECIHHOTD CIiNKYBaHHA IHO3EMHUMM MOBaMK

KpeaTuBHicTb, 34aTHICTb L0 IHAMBIAYaNbHOT HAYKOBO-AOCNIAHOT AiANLHOCTI
3[1aTHICTb 10 MOLYKY aNbTePHATUBHWX pilleHb Y NpodeciiHii AianbHocTi

301aTHICTb 10 BUpiLLeHHA npo6inem iHHOBALYiiHOrO XapaKkTepy

34aTHiCTb 10 NpeseHTaLlii pesynbTaTi npodeciiiHoi Ta HayKOBO-A0C/IAHOI AiABHOCTI
3[aTHICTb 40 BUKOPUCTAHHA NPOGECIMHOTO PiBHA Y TPOMAACHKIMA AiANBHOCTI
3AATHICTb A0 CHCTEMHOTO TBOPYOTO MUCAEHHS, HAMOAETMBICT Y AOCATHEHH] METH |

30aTHICTL BU3HAYaTH LT | 3aBAaHHA BNIACHOT T KONEKTUBHOI AiANLHOCT




3A3aTHICTb peanisoByBaTW KOHCOANIA0BAHY EKOMONITURY, WO 0
IPYHTYETLCA HA PO3YMHUX KOMMPOMICAX Mix CTOPOHAMMU i3 Pi3HUMK

16
eKO0r0-eKOHOMIYHUMM CTpaTeriamu !

. L . . P 4.3
3aTHICTb BU3HA4aTK YiTKi KpUTEPIi Ta NpiopnTET NPK I,.‘],eHTHqJIKaLI,H

TePUTOPIH Pi3HOro CTaTyCy OXOPOHU 38

43,5

3aaTHICTb 0 NpodeCiitHOro CNiNKYBaHHA IHO3EMHUMKM MOBaMKU 333
»

KpeaTusHicTb, 3aTHICTb A0 iHAWBIAyanbHOT HAYKOBO-A0CNIAHOT
AiansHoCTI 33,3

34aTHICTb [0 NOLWYKY aNbTEPHATUBHUX pilleHb Y npodeciiiHii
OiANBHOCTI 3,3

B CTyAeHTH
348 m poBoToaasui
3aaTHicTb A0 BUpiWeHHA npobaem iHHOBAUIMHOTO XapaKTepy

L]
Comparative . _— .
3[aTHICTb A0 Npe3eHTaLl BAACHUX | KONEKTUBHUX pe3y/bTaTis
f . . npodeciiHoi Ta HAYKOBO-A0CNIAHOT AIANBHOCTI 9,5
3AaTHICTb 10 BUKOPWUCTaHHA NpodeciifHoro piBHA y rpoMaachKii
a n d AiANBHOCTI Ta BOJIOAIHHA aKTUBHOK FPOMAZCHKO MO3ULIED 9,0

-
eXp e Ctatl O n S : 3[1aTHICTb 10 CUCTEMHOTO TBOPHOTO MUC/EHHA, HANOeT/IUBICTL Y L

[0CATHEHHI MeTW NpodeciiHol Ta HayKOBO-A0CAIAHULBLKOT AiANbHOCTI 64,3

employers vs -

302aTHICTb BU3HAYATKM WiNi i 3aB0aHHA BNACHOT Ta KONEKTMBHOT

S tu d e ntS LiANBHOCTI, - OpraHizyBaTW KONEKTUBHY AIANLHICTbL 42,9
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